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Note ofAppreciation

•

Editor, the Monitor:
Receiving this ~ear's Ferrari Award was certainly a surprise honor and privilege.
It is wonderful to have one's efforts acknowledged by tier colleagues; I deeply appreciate that recognition. Many of the accomplishments that were attributed to me
were only achieved through the ·dedication and hard work of my staff. Their pride
and commitment have made us one of the best college dining services in the
country and I want to thank them again for that support and cooperation.
For the most part, I have been fortunate during my tenure at BGSU to have had
the supportive supervision and interdepartmental cooperation that is necessary to
accomplish goals and objectives and initiate new programs.
Change often is diff1CUlt but the risk is worth the effort if it contributes significantly
to the betterment of the University. We in the service sector are primarily here to
support the academic mission of this University. Our goal is to serve the students,
faculty, staff and visitors of Bowling Green State University with enthusiasm and
our best effort. Thank you for encouraging and rewarding our best efforts.

VoL XW. No. 13

Jane Schimpf
Director, food operations

Forum celebrates 15 years of lunch programs
The Arts and Sciences Forum Lecture
Series will observe its 15th year of
luncheon programs Tuesday (Sept. 18)
with its 1990-91 season.
Dr. Ken Kiple, history, will be the
speaker and will focus on a research
project he is editing entitled, The Cambr-

Alumni Room of the University Union.
Reservations are required for the meal.
The talk will begin at 1 p.m. and limited
seating will be available at that time. For
more information, contact Donna at 372-

2340.

idge History and Geography of Human
Disease. The book. which is in collaboration with 160 social and medical scientists
and with support from the Guggenheim
Foundation, covers the history and

Note Jewish holiday
Faculty are reminded by the Office of
the Vice President for Academic Affairs
that the Jewish holidays occur this
month. Rosh Hashanah starts on Sept.
19 at sundown and continues through
sundown on Sept. 21.
Faculty are encouraged to grant
excused absences to Jewish students
who request them for observation of
the holidays. All students excused from
class, however, must make up any
work missed as a result of the absence.
Since Yorn Kippur begins the
evening of Sept. 28, a Friday, and
concludes the evening of Sept. 29, a
Saturday, it will not have any effect on

geography of diseases from AIDS to
yellow fever.
,
The luncheon will be at 12:30 p.m. in the

Office hours are set
Office hours for the Graduate Student
Senate, located in 300 McFall Center, are
as follows: 9:30 am.-1 :30 p.m. Monday
and Friday; and 9 am.-5 p.m. Tuesday
and Thursday. The office will be dosed
between noon and 1 p.m. on these days.

Classified staff hired
The following in<flViduals joined the permanent dassified staff in August: Kathy
Berris, library assistant, music library;
David Weaver, custodial worker, physical
plant; Lynn Davis, vehicle operator 1.
parking and traffic; and Kay Sergent,
part-time typist 2, popular culture.

Also, Karen Wasson, secretary 1,
Student Health Services; Richard
Maidment, Janet cavenaugh and Vickie
Bateson, all part-time vehicle operator 1,
parking and traffic; and Robert Panning,
stores derk, food operations.

Classified
Employment
Opportunities
New Vacailc:ies
Posting Expiration Date: noon, Friday. Sept.

21.
9-21-1

9-21-2

Food Service Worker
Pay range 1
University Union
Academe year, part-time
Food Sec flc:e Worker
Pay range 1
University Union

Permanent, parHime
9-21-3

Word Processing Spec:lalist 1
Payrange25
Bursar's cftice

dasses.

Positions are filled
Twelve individuals have joined the administrative staff recently. They are: Steve
White, and Steve zabomlak, both parttime assistant recording technicians,
College of Musical Arts; Ralph Rotsted,
dinical supervisor, communication
cfisorders; Diane Carter, scene shop
foreman, theatre; James Tutorow, part·
time assistant stage manager, CoDege of
Musical Arts; and Jim Savchuk, basic
writing specialist, academic enhancement
Also, Vicki Knauerhase, child development speciafast, applied human ecology;
Lona Hess, ice skating coordinator, Ice
Arena; Penny Dean, part-time head
women's coach, intercollegiate athletics;
Daniel Schmitz, head baseball coach,
intercoUegiate athletics; Jeanne Wright,
health educator, Student Health Services;
and Gerry carter, membership services
coordinator, University relations.

Fall Fest is planned
The University's annual FaD Fest will be
held from 3-8 p.m. Saturday (Sept 22) at
the Ice Arena intramural fields on Mercer
Road In case of bad weather it will be
held in Eppler Center.
The fest wiB feature carnival games, a
Blitzen concert and a softbaD tournament.
For more information, caD the UAO office
at 372-2343.

Faculty I Staffpositions
The folowil IQ facully positiol is are available:
Cl Ila•• Justice= Assistlnt profesSOI (anticipated). Contact SleYer1 Lab (2-2326). Deailine:
Oct. 15.
Eligllsh: Assistanl professol. Also, assistald or associale polessol. Contact Richard Gebtadl
(2-2576). Deadline: Nov. 15.
lllmlttmnllllc: and 9M4Mlcs· Eugene Lukacs VISiling Prolessor (terminalllull-time). Contact
Hassoon s. Al-Amiri (2-2636). Deadline: Jan. 15.
... uting: Assistlnl polessol. Contact.James West (2-2041). Deadline: Sept. 30.

The folowi IQ di 1ia lisllalive posiliol is are available:
Eliglsh: DiredDr ol general sludies writing.. Contact Richard Gebhard! (2-2576). Deadline: Nov.
15, or until filed.
.....,. olleJf Alhledcs: DnclDr of academic and l'egl ilaDy affairs. Contact chair ol search
and saeaiaig 00111illee, clo altMticdepar.meld (2-2401). Extended deacline: Oct. a
Un.'veraitJ Gnphk: Arts wlce: Graphic desigl let. Contact Sam Ramirez (2·2558). Deadline:
Oct. 1.
.
Ulihelslly
ftcls: Assistant dir8dcr of placemen!. businesS and lect•llllogy.
Contact Sam Raninlz (2-2558). Deadline: Oc:l. 12 or until filed.
7

s..
,...,.Its..

Ncq>rofit Organization
U.S. Postage Paid

Nancy lier (left) and Suanne Miller, both of the University Bookstore, talk to
students at the BG Merchants Fair held in the Lenhart Grand Ballroom Sept. 11.
More than 50 organizations and area stores, such as Currents Gallery, Kroger,
Travel Unlimited, Sohio Pro Care and the Wood County Council on Alcoholism and
Drug Abuse. displayed merchandise and services to make students and staff
members aware of products available in Bowling Green.

Datebook
Monday, Sept. 17
Art Exhibit, "A Cultural Exchange: ShaanxiOhio Fall '90," featuring a mural and folk aafls
from Shaanxi province in the People's Republic
of China. through Sept. 19, Fine Arts Gallery.
Gallery hours are 9 am.-4:30 p.m. Monday
through Friday and 2·5 p.m. Sundays. Free.
Photography Exhibit, a one-man show by
Charles Corbeil Sr., black and white and color
photos depicting nature and architecture,
through Oct 18, Fll'elands Art Gallery.
Firelands College. Gallery hours are 9 amAI
p.m. Monday through Thursday, and 9 am.-5
p.m. Friday. Free.

UAO Print Sale, 10 am.-6 p.m., Lenhart
Grand Ballroom, University Union. Runs Monday through Friday.
Aerobics aasses, The "JO.minute Noon
Workout" is geared for faa.rlty and staff and will

be held every Monday and Wednesday

p.m., 4000 Business Administration Building.
Background information will be available in 301
Business Administration.
Women's Bowling League, 7 p.m., Buck.eye
Room. Call Jay at 372-8701 to reserve a spot.

Saturday, Sept. 22
Softball, Alumni Game. noon. BGSU Softball
Field.
Falcon Football, at Central Michigan. 1 p.m.
Soccer, vs. Brooklyn in the KWIK GOAL
Classic, 3 p.m., Cochrane Field.
Fallfest 1990, featuring musical entertainment from Blitzen and a softball tournament. 38 p.m., Intramural fields. Rain site is Eppler

Center. Free.
Women's Volleyball, vs. University of
llflnois-Chicago, 7 p.m., Anderson Arena.

throughout the semester in the Coimalive

Sunday, Sept. 23

Dance Room, Student Recreation Center. To
obtain information about other classes at the
Center, pick up a schedule at the SRC.
Men's Bowling League, 7 p.m., Buckeye
Room. Call Jay at 372-8701 to reserve a spot.

Soccer, vs. Tulsa in the KWIK GOAL
Classic. 3 p.m., Cochrane Field.
Faculty Artist Series, featuring violinist Paul
Makara and and pianis1 Frances Burnett. 8
p.m.• Kobacker Hall. Free.

Tuesday, Sept. 18

Monday, Sept.24

Classified Staff Council lleetlng, 9 am.,
Taft Room. University Union.
Compul« Services Seminar, "Intro to the
Unix OpetatirlQ System (IBM 4341),"9-11 am.
Cal 372-2102 ID registerorcaD Bob Fyfe at
372-2103 for more information.
Arts and Scietic:es Forum Luncheon, 12:30
p.m.• Alumni Room, University Union. Dr. Ken
Kiple, histoy, wiD be the speaker. The cost is
$4.95 plus tax. Call Donna at 372,2340 for res,
ervations.
Faculty Senate lleetlng, 2:30 p.m.,
Assembly Room, McFaD Center.
Ealing Disorders Serles, session 4 topic is
'What to Do if You Suspect a Friend has an
Ea00g Disorder," 8 p.m., Facully Lounge,
Universily Union. Will be folowed by another
session on Septermer 25.

Ph.D, Final Enminatlon, Brem Cejda.
College of Education and Allied Professions.
argues for "A Career Mobility Model for the
Elemenlary Principalship," 10 am-noon. 444
Conference Room. Education Building.
Computer Services Seminar, "Intro ID the
Statistical Analysis System (SAS)," 3:.30-5 p.m.
Gal 372-2102 ID register or call Bob Fyfe at
372-2103 for more information.

Wednesday, Sept. 19
Open Forums with the President, siudenls

can meet and talk wi1h Presideld OlscarT1>.
noon-1p.m.,ChartRoom,221 McFal Center.
Aenlbic:s Clitsses, The "30-mioote Noon
Workour is geared for faculty en:! S1aff and wiD
be held every Monday and Wednesday
lhroughout the semester in the Combative
· Dance Room, Student Reaeatiol r Center. To
oblain i1fumiatiol1 about other classes at the
Center, pick up a schel1Jle at the SRC.
Soccer, vs. Central Mic:higai I, 3:30 p.m.,
Coc:t•aoe Field..
Compu1rer ~SenMvlncasi.-- Semia•, "1nlro to Using
Electrouic Mail at BGSU," 3:31}5 p.m. Cal 3722102 to register or cal Bob Fyfe al 372-2103
for more iiJormatiol L

Thursday, Sept. 20
Fiim Serles, the Max Blulas go to allege
in the classiC, "HlneleallEn,• 8:45 p.m.,
Malte1iidical Sc:iel rces Building. Free.

Friday, Sept. 21
New Fac:ully Ortadlllion, ~ p.m., AkJrnri
Room, University Union. ReUning faculty also
welcome. Cal the research seMces cftice al
372-2481 for more inb maliol L
Eco11outlc:s Colloqu'lam Serles, "Capital
Flow Olfsel: Ca liiliai Mol Nltaf Pulicy," by
Dr. Larry Gwim, W'itta Iberg University, 3'4:30

Bowling Green State University

Business is
booming for
shuttle service

Departments can now provide reserved parking for "dignitaries" thanks
to a new policy being implemented by
parking and traffrc services.
According to Robert Martin, vice
president for operations, all visitors to
the campus are to park at the Visitors
Information Center and ride the shuttle
bus to their campus destination. The
shuttle departs from the center approximately every 10 minutes and
travels the perimeter of the campus,
accessing all major points of interest.
But for those "instances where
dignitaries are to be accommodated,
we developed special parking arrangements," Martin said.
It has been left to the dean or area
vice president to decide who qualifies
as a "dignitary" guest Once this has
been determined, the dean contacts
parking and traffic services which will
mark a parking space with an orange
cone or barrier in a lo1 near where the
dignitary is visiting.

What goes around and around the
:ampus and is nearly always full? In
case you haven·t noticed, the University"s shuttle business is booming so
tar this academic year.
Keith Monto, motor vehicle enforcement manager, said this year"s
response to the expanded shuttle
service has far exceeded his expecta·
tions. In fact, on 22 separate occasions the shuttle has been filled to
capacity and has had to leave some
riders behind.
Beginning this fall, parking and traffic
added a second shuttle bus, ex,
panded its operating hours and added
almost a dozen more stops. The
shuttle service runs from 6 a.m. to
midnight Monday through Friday.
Between 8 am. and B p.m .• it makes
stops at each site at 10-minute intervals, and at 20-minute intervals at all
other hours.
Also new this fall, parking and traffic
is offering an on-call van service which
operates from midnight to 6 am.
Monday through Friday and 24 hours
a day on Saturday and Sunday. It will
take the passenger from a building to
a parking lot or vice versa anywhere
on campus. The service can be contacted by calling 372-RIDE.
·1 have been amazed at how many
people have already used the van
service. I didn't think it would get off to
such a quick start," Monto said. ·1
knew it would probably be p0pular
after midnight when the shuttle service
stops, but I've been surprised at how
many people have been using it
during the day on weekends.·
On Sunday, Sept. 16, the van made
84 runs and carried 147 passengers.

A group of passengers boards the shuttle bus at the VISitor Information Center.
The service is averaging approximately 1,000 riders each week, and the new van
service that operates after shuttle hours and on weekends also is being used more
frequently than parlcing and traffic services initiaDy expected.
parking and traffic 10 calendar days
before the cfignitary's arrival on campus.
-The reserved space will be in effect
for a short duration. One to five days
would be applicable for one visit.
-The requestor wiD be responsible for
guiding the guest to the reserved space
and removing the barricade or traffic cone
so the guest may enter the space.
-The requestor will replace the
barricade or traffic cone for the guest's
return.
-Upon the guest's arrival, the requestor must provide parking and traffic
information relevant to the guest's vehicle.

needs a close parking spot.·
Several guidelines have been established to assist in requesting reserved
parking:
-The dean or area vice president will
approve in writing any request for
cfignitary reserved parking prior to the
request being forwarded to parking and
traffic.
-One request per department per
semester will normally be accepted by
parking and traffic. The single request,
however, may be for one to three
dignitaries visiting at the same time.
-The request should be submitted to

Position created with Mid American Bank gift

"Barefoot in the Park.· one of Neil
Simon's most popular comecfies, open the
University's theatre season Oct. 4.
The production wi'D be presented at 8
p.m. Thursday through Saturday, Oct. 4-6

Behling is first recipient of prestigious profess·orship
· Dr. Orlando "Chuck" Behling, Distinguished University Professor of Management and a nationaRy known authority in
organization behavior and theory. has
been named the first Ashe! G. Bryan/Mid
American Bank
Professor at the
University.
The professor~. which was

and Oct. 11-13, and at 2 p.m. Sunday,
Oct. 7.
"Barefoot in the Park" is a comedic look
at the start of married fife. After a six-day
honeymoon. Paul and Corie Bratter move
into an overpriced, sixth floor walk-up
apartment Their initial joy and enthusiasm is tempered by the apartment's lack

announced Sept.
21, was aeated
with a $100,000

of heat and space.
The play is being directed by Or, Allen
Kepke, chair of the theatte department.
Reserved seat tickets can be purchased
at the theatre box office in University HaD
or reserved by caling (419) 372-2719.
Remaining tickets will be sold at the box
office inrre lialely before the perform-

gift by Mid Ameri-

can Bank.in
honor of its
chairman, Ashe!
Bryan, who was
Orlando Behling
the chief executive officer for more than 25 years and
was instrumental in its growth to a major
financial institution.
Edward Reiter, chairman and chief
executive officer of Mid Am, Inc., said
"Mid Am is extremely proud of Ashel's
contributions to the com:nunity, pan;cu,;

ance.
Free parking is available in carT1XJS

parking lots A and G. which can be
reached by turning north at the intersection of E. Wooster Street and S. Co8ege

Drive.

For sale

larly to Bowling Green State University
where he served on the Board of
Trustees. He has brought much honor
and esteem to Mid Am from his banking
educational and civic involvemen1s. We
are very pleased to honor Ashel through
this professorship at Bowling Green:

The Graduate Student Senate has for
sale a Panasonic FP-1520, with a 15'bin
sorter and two paper trays, It comes with
a stand and is in good 001 lditior1.. For more

information, can 372-2426.

,~

__
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Special parking
is available
for 'dignitaries'

A plan also is being developed for
other visitors to the campus who may
be considered to be "special guests.·
Martin said these people may not
meet the "dignitary status" but warrant
some special consideration concerning parking. In these cases, the dean
or area vice president also would
contact parking and traffic and
arranges Jor a special temporary pass
for the visitor that will allow him or her
to park in a particular lot. The plan still
requires the approval of the Parking
Committee.
"These privileges are not for the
routine visitors,· Martin said. "They are
for someone who warrants special
treatment or for someone who is
bringing in a lot of materials and

Theatre season to
open with 'Barefoot'

Penrit No. 1
Bowling Green, Ohio
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has also been president of the Acad·
emy's Midwest Division.
From 1985-87 he was editor of the
Academy of Management Review, the
most prestigious journal in the field of
managemen1 theory. He previously had
been on that publication's editorial board
as well as on the editorial board of The
Joumal of Business Research.
A pop! dar teacher in Bowling Green's
business program, Behling twice has
been named the Outstanding MBA
Faculty Member, a selection made by
graduate students. He also contributed to
the development of the college's proposal
for a doctoral degree in organization
development management.
A licensed psychologist, he is a
member of the American Psychological
Society and the Society for lndustriallOr·
ganizalional Psychology.
He was eda acated at the University of
WISCOllSin. where he earned bachelor's,
master's and doctoral degrees. Prior to
joining the Bowling Green faculty, he was
personnel administrator for manpower
development and communications for
Control Data Corp. and a professor of
management at Ohio State University.
He also is a member of Beta Gamma
Sigma business honorary and Omicron
Delta Kappa national leadership honor

Reiter added that the selection of
Behling was ·an excellent choice. Chuck
has an outstanding reputation which we,
at Mid Am, can attest to based upon the
consulting work in leadership qualities
which tMfllas done for us.·
Dr. Fred Williams. dean of the College
of Business Administration, said a faculty
committee selected Behling. He added
that funds from the endowed professorship will help support Behling's research

activities.

"Dr. Behling has compiled a cflstinguished record as a teacher'5Cholar, •
WiDiams said. "His sustained CUI lb ibutions in scholarst1'I. inslruction and
professional service are truly outstanding.·
Behling. who has authored nearly
articles in professional and scholarly
journals. is recogilized throughout the
country as a major c:ontributor to the
discipline of business management.
particularly in the areas of leadership and
motivation. His research in organizational
-development and behavior has also
resulted in co-authorship of the book

so

Organizational Behavior. Theoly,
Research and Application.
A highly respected business scholar,
Behling, who joined the Bowling Green
faculty in 1981, was elected a Fellow by
the Academy of Management in 1985. He

· - - - ·-- -

---------··-

---~------

.

society.

-

-

- --.-----

Continued on page 3

President holds
first open.forum
for faculty/staff
President Olscamp is hoping to
stimulate cflSCUSSion about ways to
improve the general community and
scholarly life on campus in the first of
three scheduled forums for faculty and
administrative staff. The first forum of the
series will be held from 2:304 p.m.
Thursday (Sept 27) in the Community
Suite of the University Union.
The forum's agenda is open and
Olscamp said he hopes there is a genuine exchange of viewpoints among
participants of how the University can be
made a better place to rrve and work. AD
suggestions at the forum wiD be recorded for possi>le future action.

Olscamp said initial topics of discus·
sion will include some items from the
national survey the University participated in last faD which was conducted by
the Higher Education Research Institute
based at UCLA. The study. which polled
nearly 500 postsecondary institutions,
investigated faculty attitudes, campus
climate, job satisfaction, professional
goals and i11te.-ests, teaching methods
and personal values, among other

topics.
One example of the findings has to do
· Continued on page 3
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See universe through
the eyes of the Voyager
in planetarium show

Senate debates resolution about
conditions for part-time faculty
Treatment of part-time faculty at the University continues to be a concern of the
Faculty Senate. but how to improve
conditions for these employees was a debatable issue at the senate's first meeting
of the academic year.
Senators. who met Sept. 18, tabled a
resolution which listed nine recommendations regarding part-time faculty. Senator
Roger Anderson. who is a member of the
Faculty Welfare Committee which
developed the resolution, introduced it by
saying part-time faculty conditions have
been an issue on campus for more than a
decade. "The problem is there are many
part-time people here, but no real
definition of what part-time is." he said.
"The only way to deal with these people is
in parts. The resolution by no means will
take care of the whole problem:
The resolution addresses "occasional"
part-time faculty, which does not cover
employees such as faculty overload,
graduatestudents, visiting professors,
individuals hired on a one-year basis or
retirees working under the Supplemental
Retirement Program.
While it is desirable to have all courses
at the University taught by tenure and
probationary track faculty. Anderson said
part-time faculty "always have been and
always will be here. They provide flexibility in staffing when regular full-time faculty
are on leave, take early retirement or
resign.·
Among the recommendations proposed
in the resolution are:
-The term part-time faculty refers to
faculty who are employed on a part-time
basis to teach courses which carry academic credit hours at the University or
faculty who provide instructional support
services for such courses.
-Whenever a part-time faculty member
is utilized, employment in any single term
shall be limited to 75 percent of a full-time
load, Le., not more than nine credit hours
or not more than 30 dock hours.
-A scale ot minimum per credit hour
pay rates should be established with rates
based on rank of appointment and the cumulative number of credit hours taught at
the University, although market conditions
may result in the negotiation of higher
rates in some instances.
·The current minimal pay scale for partime faculty will be reviewed annually by
the Faculty Welfare Committee and
re':lisions will be proposed as appropriate.
The vice president for academic affairs, in
consultation with appropriate offices, shall
establish and make known the procedures for making the final determination of
the scale for each academic year.
-The Office of Planning and Budgeting
should prepare a study of the costs and
feasibility of making health care coverage
available to part-time faculty, possibly on
a prorated payment schedule.
-Instructional units utilizing part-time
faculty shall develop written policies on
monitoring the performance of and on
instructional support for part-time faculty.
Part-time faa.ilty should be provided with
facifrties necessary to support instruction
such as office space, mail boxes, secretarial support. word processing and
duplicating facilities. Instructional units
may opt to provide a level of participation
for part-time faculty in their governance

process.
--Part-time faculty should have access

to estabfished grievance arbitration
procedures for faculty.
Senate debate foo •sed on whether the
resolution actually benefitted part-time
faa.Jlty.
"This resolution doesn't address the real

issue here. The real issue is abuse of
part-time faculty•• Senator Ann-Marie
Lancaster said. "As long as they are
cheap labor, we won't use (full-time)
faculty as an altemative. I'd rather see the
committee investigating how to prorate
their (part:time facutty) pay scale- It
doesn't seem to matter if we pass this or
not It's not going to make any difference.·
Senator Don McOuarie agreed that he
didn't see how passage of the resolution
would improve cond'ltions for part-time
faculty. "It doesn't raise their pay, it
doesn't give them any benefits and it
limits their hours which may be an
advantage or cfisadvantage depending on

how you look at it." he said.
Included in the resolution is a minimum
pay scale for part-time faculty broken into
categories of instructor, assistant professor, associate professor and professor. It
lists the pay scale according to credit
hours. A motion to raise each per credit
hour rate by $100 and reduce the amount
of total credit hours for pay increases was
approved.
Senator Ralph Wolfe, who proposed the
increases. urged passage of the resolu·
tion. "Look how long it has taken us to get
to this point; he said. "At least (with the
rate increase) it helps these people
somewhat now."
In other business, senators passed a
resolution regarding the transmittal of
senate resolutions to the Board of Trustees and the return communication of
board action.
The resolution proposes policies and
procedures on how communications
should be handled between Faculty
Senate and the trustees. In previous
years, the senate has been concerned
that materials forwarded to the trustees
through the board secretary have not
always reached the board members.
There also have been complaints that the
senate is not always informed of the
action taken by the trustees when they do
receive the materials.
Senator Elliott Blinn said the resolution
was initiated because the senate had
learned that not all actions it had recommended had been received by the Board
of Trustees. However, President Olscamp
cfisagreed, saying all senate actions are
routinely forwarded to all members of the

board.
Blinn spoke against the resolution
saying "it gives the trustees the opportunity to ignore our resolutions. The trustees
want to determine how to do business. If
we pass this resolution, it means they can
deal with our resolutions in any way they

want:
He proposed a motion to delete a
section of the resolution that lists four
options the trustees could take in responding to a "request for action· from
Faa.ilty Senate. The motion passed.
Senator Ronald Stoner was in favor of
the resolution. "The Board of Trustees
should be able to do what they want; they
certainly have the legal right to do so; he

said.
Other members of the senate said the
resolution did not accomplish anything. "I
see no purpose in this motion at all. The
board wiD do what it wants to do." Senator
Mark Bennion said. "There's nothing we
can do here. It's an exercise in futility."
The resolution passed with 43 in favor,
22 against and three abstentions.

Music series begins
The 1990-91 Bryan Chamber Series will
get underway at 8 p.m. Sunday (Sept. 30)
with a free performance by the Bowling
Green Brass Quintet in Bryan Recital Hall
of the Moore Musical Arts Center.

-:-,r; p!anetarium kicks off its season of
~,·~-:;~amming

with "The Voyager Encoun·::·: 11h1ch examines both the spacecraft
·.--':' and the photographs it has taken.
S ·•::e the Voyager was launched in
• '.:< 77 1t has orbited Jupiter. Saturn.
_;·a:i·Js and Neptune and photographed
•• c: p!ane!s. their moons. satellites and
'1ngs.

Dr Dale Smith, director of the planetar-

•um. said Patrick Stewart. who currently

The Arts and Sciences Forum Lecture Series observed its 15th year of iuncheon
programs last week as it opened its 1990-91 season. Above, Dr. Ron Ston~ (left),
and Dr. Roger Ptak (right), both of physics and astronomy, talk to Dr. Ken Kiple,
history, at the Sept. 18 luncheon. Kip/e was the speaker and discussed his worl< on
editing The Cambridge History and Geography of Human Disease. Stoner and Ptak
presented the first program for the forum 15 years ago.

Council wants to see changes in
job performance evaluation form
Classified Staff Council d'ISCUSSed
issues it is working on with personnel
services at its Sept 18 meeting, and
council members strongly agreed that
revisions need to be made to the current
performance evaluation forms.
Kathy Eninger, chair of CSC, reported
that she recently met with John Moore,
interim director of personnel services. The
council previously had been working with
Annmarie Heldt, former executive director
of.personnel seryices, on changing the
evaluation form before she left the University. "This is an important issue to us and
we don't want it to be forgotten," Eninger

said.
The Ohio Revised Code requires that
dassified staff receive annual evaluations,
but the council is concerned that the
current form allows supervisors to indude
too much personal. opinion and inconsistencies. -We'd like to see the new forms
ask, 'Has the employee met the expectations of his or her job?' and not what the
old forms ask which is, 'Is this employee a
good worker?'," Eninger said.
Council member Bob Kreienkarnp
suggested that personnel services, which
is developing a new evaluation form,
examine a merit appraisal form used by
Wright State University. He said the form
offers guidelines to supervisors in filling
out the form and gives definitions for
terms such as "unsatisfactory" and "above
average." The form is so concisely written
that it leaves frttle room for supervisor
opinion, he said.
Some council members suggested that
supervisors be trained on how to complete evaluation forms so they know what
content personnel services expects.
The couool will request that it be

ASC approves staff personal days
Administrative Staff Council passed a
recommendation at its Sept. 13 meeting
to allow administrative employees to convert 16 hours of annuaDy accrued sick
leave to personal leave time with uncondi-

tional usage.
The council had proposed the recomendation in 1989, but it was never approved
by the Board of Trustees. On the new proposal, ASC worked with Classified Staff
Counol which was developing a similar
recommendation, and the new wording is
more specific about implementation.
Accoofang to the proposed poricy, an

employee must have cumulative sick
leave of 100 hours before using it as
personal time may occur. These 16 hours
of personal leave may be used each year,
but cannot accrue from year to year. Also,
any hours unused as personal time will
remain as sick leave.
Area 5UpefVisora are expected to
accomodate requests for personal time in
the same way they handle the vacation
poricy. The policy would operate according to the fiscal year, from July 1 to June
30.
"This policy was created because some-times there are legitimate reasons to be

stars as Capt. Jean Luc Picard in the
television series -star Trek: The Next
Generation," narrates the program. The
show was written and produced by Loch
Ness Productions, which also produced
-The Mars Show· presented at the
planetarium in 1988.
The first portion of the show describes
the Voyager spacecraft and explains how
it operates. The main part of the program
utilizes photographs actually taken by
Voyager to provide a beautiful visual tour
of the earth's neighbors, Smith said. The
viewer will be able to see such things as
rings around all four planets and Neptune's icy volcanoes.

out from work that aren't related to
sickness." said Dr. Joshua Kaplan, vice
chair of ASC. "Some things can be
planned in advance, others come up
suddenly. We cfldn't want to make the
policy any more restrictive than it had to
be."
The recommendation indicates that use
of the personal leave is unconditional,
meaning employees do not have to offer a
reason as to why they want to use it. Greg
Jordan, ASC seaetary, said.
The proposal will be forwarded to the
Board of Trustees.
In other business. the council heard a
brief report from John Moore, interim
director of personnel seMc:es. He advised
the council to work closely with Classified
Staff Counol on issues that affect both
classified and administrative employees.
"That way you11 have twice the amount of
power in trying to push an issue through,·

he said.
Moore also said he thinks the campus
needs a tearn-buikfang system on campus
and hopes whoever becomes permanent
exea.rtive personnel director wiU investigate this possibility. 'We aD need to come
together to work on projects," he said.

allowed to review a copy of the revised
evaluation form before it is put into use.
In committee business, Judy Hagemann, chair of the Personnel Welfai:e
Committee, reported that the committee
will be investigating the possibil~ of .
getting pro-rated benefits for University
employees who work nine months a year.
-We've had a number of nine-month,
permanent part-time employees come to
us saying they want vacation not because
they want the time off, but because it will
qualify them for PERS benefits." Hagemann said.
The committee also will be examining
the problem permanent. part-time
employees have when they switch to fulltime status. Hagemann said according to
personnel procedure, these employees
have to start back at step one. "It's like
starting over for these people and many of
them have worked here for a number of
years; she said. "This procedure discourages part-time employees from going to
full-time:
The Personnel Welfare Cqmmittee also
is preparing handbook changes to submit
to the Board of Trustees for consideration
at its February meeting. One proposed
change is the reduction of years of service
for the aa:ruaJ of vacation for dassified
staff.
CSC has proposed the following
schedule: employees who have worked at
the University from one to four years earn
80 hours (two weeks) of vacation; five to
nine years of employment earn 120 hours
(three weeks); 10-19 years earn 160
hours (four weeks); 20-24 years earn 200
hours (five weeks); and employees with
25 years or more receive one additional
day for each year over 24 years.
Eninger said the council is waiting to
hear from Dr. J. Christopher Dalton, vice
president for planning and budgeting, who
has been conducting a cost analysis on
the proposal.
When the counal first made the
proposal there was some question as to
whether it was a handbook or compensation change. John G. Mattimoe, legal
counsel for the University, stated in a
memo that in his opinion "such things as
vacation pay, sick leave time or holidays
are part of the compensation plan
envisioned in the staMe ... .Accordingly in
my opinion, House BiD 309 permits the
University to modify such benefits upward
but not downward.•
Hagemann said currently the University
uses the minimum vacation standards
allowed by the code.
Also on the agenda. Board of Trustees
President Richard Newlove was a guest
at the meeting.
Newtove said he was glad to see the
trustees grant representation to their
meetings to CSC and Administrative Staff
Council and thinks it will improve communications between the board and two
constituency groups. However, he said he
expects the CSC and ASC representatives to attend the board meetings as
observers and not to present any reports.

Voyager has provided us a doser look
at unfamiliar, distant planets, Smith said,
noting that the spacecraft has worked
consistently since its launch 13 years ago.
"Even with all the frustrations of the
space program, like the space shuttle,
Voyager has been an outstanding, unqualified success: Smith said.
"The Voyager Encounters· can be seen
at B p.m. on Tuesdays and Fridays and at
7:30 p.m. on Sundays now through Oct. 7
and from Oct. 21 through Nov. 18. A
matinee performance is scheduled at 2
p.m. on Saturday, Nov. 10.
Although there is no admission fee, a $1
donation is suggested for all shows.

"Recent Paper Works,· an exhibition of handmade paper by Bowling Green artist Dorothy Unden, is now on <flSplay through Oct.
6 at the Moore Musical Arts Center. The exhibit will be shown from 9 am. -5 p.m. weekdays in the Kennedy Green Room of the
Center. Unden, who teaches art classes through the continuing education program, holds degrees from the University of Pennsylvania and Bowling Green. She also has studied art at the Toledo Museum School of Art and Design, Syracuse University and
Washington University. Her works have been featured in several area galleries as well as in showings in Michigan, Utah and New
York.

FDC sponsors speaker for Spotlight Event
Dr. L Jackson Newell, a professor of
higher education and former dean of
liberal studies
at the University of Utah,
will be the
Spotlight Event
speaker at the
Faa.ilty Development
Committee's
first program of
the academic
year.
Newell wiU
L Jackson Newell
discuss "Curriculum and Colleagueship in the Beleaguered University· at 8 p.m. Oct. 1
in the Bryan Recital Hall of the Moore
Musical Arts Center. The thrust of his
talk will be that curriculum reform in
general education will be the means by

which curricula and colleagueship will
be revitalized in universities. He will
explain why he believes this and how
it can be accomplished.
At Utah, Newell has implemented a
new general education program and
can speak to both the theoretical and
practical aspects of implementing
curriculum change.
He currently is on the Board of the
Association for Liberal and General
Studies, is editor of The Review of
Higher Education, the journal of the
Association for the Study of Higher
Education, and he is associate editor
of the Educational Administration
Quarterly. He also is a trustee of Deep
Springs College and has served on
numerous panels and boards, including the National Advisory Committee
to the Project on Campus Trends of
the American Council on Education.

STRS sets guidelines for purchasing credit
The State Teachers Retirement System
has announced its guidelines for purchasing STAS credit through monthly payroll
deductions.
Types of c:-edit qualifying for payroll deductions are militarv service, restoration of
canceDed service credit, other teaching or
public service or other Ohio public service. STAS has ruled that in order to participate, faculty members must make a
monthly contribution, therefore, it is
necessary that participants in this payroll
deduction plan receive their salary over a
12-~nth period.

Shuttle

gers.
·1 guess its popularity is a combination
of things. We are stopping at more places
and with two shuttles we can stop more
frequently." Manto said. "This year all
freshmen are required to park their
vehicles in lots 6 or 19, and they seem to
be leaving them there even on the
weekends and using our service."

-

Faculty members who have certified
service crecfrt may write to STAS for a
statement of total cost and monthly cost
for purchasing the cre<frt over a period of
from one to five years. The STAS address
is 275 East Broad Street. Columbus,
43215-3771.

from the front

During a regular weeknight the van transports an average of 30 to 40 passengers.
Mento said he doesn't have any explanation as to the shuttle's sudden popularity. For example, last year during the
week of Sept- 11-17, the shuttle had a
total of 335 riders. During that same week
this year, 5,536 passengers rode the
shuttle. In fact, so far this academic year,
more than 1,000 riders have been using
the service dally. On Friday, Sept 14, the
shuttle broke its record when 1,200
people rode it throughout the day. Eadt
shuttle bus can seat a total of 24 passen-

·----- --- --·-

If faculty members are on a nine or 10month pay plan and wish to switch to the
12 pays in order to enroll in this plan, the
payroll office will waive the $25 fee
a.irrently charged to employees changing
pay plans mid-year.

~----·~------------------

The busiest times duririg the day for the
service are at the dass changes. And
although occasionally the shuttle has to
leave some passengers behind to wait for
the next bus, Manto said there have been
few complaints.
'We've had some people complain that
there is no definite schedule for the
shuttle. They want a listing as to when it
will actually arrive at a specific stop."
Manto said. -We guarantee that it will stop
at each spot every 1o minutes, but
sometimes the traffic will hold up a
shuttle. So far it seems to be working a lot
better without giving a specific time for
stops."
The service is going so weU that Manto
said he is concerned about what is going
to happen when the weather gets cold.
"The service is going really well and I
don't think everyone even knows ab6ut it
yet,· he said. "Ridership always goes up
in the winter, too:

------------------

Running works shown
Dr_ Paul Running, art. will have an
exhibition of 25 of his watercolor and oil
paintings along with those of graduate
students he has worked with during the
last 34 years.

Learn the Macintosh

The exhibition, entitled "Paul Running
and His Circle" is being held now through
Oct. 12 at the Lima Art Associaton, 65-67
Town Square. Lima. Gallery hours are 10
a.m.-4 p.m. Monday through Friday; 10
am.-1 p.m. Saturday, and 2-4 p.m.
Sunday.
The show is sponsored by the Lima Art
Association with support from the Ohio
Arts Council.

Computer services is offering introduction courses to the Macintosh and
MacWrite to faculty, staff and students.
The seminars will be: 1:30-3:30 p.m.
Oct. t; 7-9 p.m. Oct. 3; 10 am.-noon Oct.
5; 6:30-8:30 p.m. Oct. 8; 2:30-4:30 p.m.
Oct. 10; and 10 a.m.-noon Oct. 12.
Reservations are required and can be
made by caliing 372-2102.

by 35 percent of the full-time faculty, less
so than the 45.2 percent at other public
universities.
In the study of job satisfaction. full-time
faculty were most satisfied with the
·autonomy and independence" they have
at BGSU; 81.7 percent rated this aspect
of their job as either very satisfactory or
satisfactory.
-Working conditions were seen as
satisfactory by 66.5 percent of the total
respondents (very similar to the 66.4
percent at other pubfic universities), and
salary and fringe benefits were seen as
satisfactory by 502 percent (compared to
the 44.3 percent elsewhere).

with overall job satisfaction where 64.1
percent of BGSU full-time faa.ilty said
they were either "very satisfied• or "satisfied" with their careers at the University.
That figure is similar to the public universi·
ties. norm of 65.6 percent
A preliminary report on the findings of
the study were presented at a Faculty
Senate meeting last spring by James
Litwin, director of institutional studies. A
more indepth description of the findings
will be published in a special section of
the Monitor this fall.
At Bowling Green, the survey was
sponsored by the Offices of the President
and the Vice President for Academic
Affairs in cooperation with Faa.ilty Senate.
The following listings are selected
examples of responses from the survey,
taken from tast spring's preliminary report.
Olscamp said they may be useful in
facmtating a campus dialogue on a wide
range of issues and concerns:

-Relationships with the administration
were seen as satisfactory by 47.6 percent
of the full-time faculty (similar to the 48.4
percent at other public universities). and
relationships with other faculty were seen
as satisfactory by 64.8 percent of the
BGSU full-time faa.Jlty (compared to 69
percent elsewhere).
In the category of institutional descriptors, the statement "there is a great deal
of conformity among the students· was
found by 46.7 percent of the respondents
to be very descriptive of the campus
(compared to 26.7 percent elsewhere).
-At other public universities, 19.8
percent report that the statement "the
faculty are typically at odds with the
campus administration" is very descriptive; a figure of 19 percent was reported
by full-time faaJlty at BGSU.
- "Faculty respect each other" was
considered very descriptive by 14.7
percent of fuD-time faculty respondents
compared to 23.3 percent at other public
universities.
-At other universities, 7.9 percent said
that "the administration is open about its
policies"; 11.6 percent of the total BGSU
respondents said this was very descriptive
ofBGSU.

In the category of perceptions of
institutional priorities the total respondents
saw the highest priorities at BGSU to be
increasing or maintaining "institutional
prestige" and enhancing the "national
imagew (79.9 percent and 75.5 percent.
respectively, rated these items as having
the highest or a high priority). These
priorities were followed by the conduct of
'basic and applied research" (73.3
percent) and the promotion of "the
jntelledual development of students"
(68.7 percent)
-Increasing minority faculty and
administrators was perceived as highly
important by 55.3 percent of the fuD-time
faculty respondentS compared to 52.3
percent elsewhere; recruiting more
minority students was seen as important
by 57.9 percent compared to 50.7 percent

elsewhere.
-Increasing women in the faa.ilty and
administration was perceived as a priority

-

._

See universe through
the eyes of the Voyager
in planetarium show

Senate debates resolution about
conditions for part-time faculty
Treatment of part-time faculty at the University continues to be a concern of the
Faculty Senate. but how to improve
conditions for these employees was a debatable issue at the senate's first meeting
of the academic year.
Senators. who met Sept. 18, tabled a
resolution which listed nine recommendations regarding part-time faculty. Senator
Roger Anderson. who is a member of the
Faculty Welfare Committee which
developed the resolution, introduced it by
saying part-time faculty conditions have
been an issue on campus for more than a
decade. "The problem is there are many
part-time people here, but no real
definition of what part-time is." he said.
"The only way to deal with these people is
in parts. The resolution by no means will
take care of the whole problem:
The resolution addresses "occasional"
part-time faculty, which does not cover
employees such as faculty overload,
graduatestudents, visiting professors,
individuals hired on a one-year basis or
retirees working under the Supplemental
Retirement Program.
While it is desirable to have all courses
at the University taught by tenure and
probationary track faculty. Anderson said
part-time faculty "always have been and
always will be here. They provide flexibility in staffing when regular full-time faculty
are on leave, take early retirement or
resign.·
Among the recommendations proposed
in the resolution are:
-The term part-time faculty refers to
faculty who are employed on a part-time
basis to teach courses which carry academic credit hours at the University or
faculty who provide instructional support
services for such courses.
-Whenever a part-time faculty member
is utilized, employment in any single term
shall be limited to 75 percent of a full-time
load, Le., not more than nine credit hours
or not more than 30 dock hours.
-A scale ot minimum per credit hour
pay rates should be established with rates
based on rank of appointment and the cumulative number of credit hours taught at
the University, although market conditions
may result in the negotiation of higher
rates in some instances.
·The current minimal pay scale for partime faculty will be reviewed annually by
the Faculty Welfare Committee and
re':lisions will be proposed as appropriate.
The vice president for academic affairs, in
consultation with appropriate offices, shall
establish and make known the procedures for making the final determination of
the scale for each academic year.
-The Office of Planning and Budgeting
should prepare a study of the costs and
feasibility of making health care coverage
available to part-time faculty, possibly on
a prorated payment schedule.
-Instructional units utilizing part-time
faculty shall develop written policies on
monitoring the performance of and on
instructional support for part-time faculty.
Part-time faa.ilty should be provided with
facifrties necessary to support instruction
such as office space, mail boxes, secretarial support. word processing and
duplicating facilities. Instructional units
may opt to provide a level of participation
for part-time faculty in their governance

process.
--Part-time faculty should have access

to estabfished grievance arbitration
procedures for faculty.
Senate debate foo •sed on whether the
resolution actually benefitted part-time
faa.Jlty.
"This resolution doesn't address the real

issue here. The real issue is abuse of
part-time faculty•• Senator Ann-Marie
Lancaster said. "As long as they are
cheap labor, we won't use (full-time)
faculty as an altemative. I'd rather see the
committee investigating how to prorate
their (part:time facutty) pay scale- It
doesn't seem to matter if we pass this or
not It's not going to make any difference.·
Senator Don McOuarie agreed that he
didn't see how passage of the resolution
would improve cond'ltions for part-time
faculty. "It doesn't raise their pay, it
doesn't give them any benefits and it
limits their hours which may be an
advantage or cfisadvantage depending on

how you look at it." he said.
Included in the resolution is a minimum
pay scale for part-time faculty broken into
categories of instructor, assistant professor, associate professor and professor. It
lists the pay scale according to credit
hours. A motion to raise each per credit
hour rate by $100 and reduce the amount
of total credit hours for pay increases was
approved.
Senator Ralph Wolfe, who proposed the
increases. urged passage of the resolu·
tion. "Look how long it has taken us to get
to this point; he said. "At least (with the
rate increase) it helps these people
somewhat now."
In other business, senators passed a
resolution regarding the transmittal of
senate resolutions to the Board of Trustees and the return communication of
board action.
The resolution proposes policies and
procedures on how communications
should be handled between Faculty
Senate and the trustees. In previous
years, the senate has been concerned
that materials forwarded to the trustees
through the board secretary have not
always reached the board members.
There also have been complaints that the
senate is not always informed of the
action taken by the trustees when they do
receive the materials.
Senator Elliott Blinn said the resolution
was initiated because the senate had
learned that not all actions it had recommended had been received by the Board
of Trustees. However, President Olscamp
cfisagreed, saying all senate actions are
routinely forwarded to all members of the

board.
Blinn spoke against the resolution
saying "it gives the trustees the opportunity to ignore our resolutions. The trustees
want to determine how to do business. If
we pass this resolution, it means they can
deal with our resolutions in any way they

want:
He proposed a motion to delete a
section of the resolution that lists four
options the trustees could take in responding to a "request for action· from
Faa.ilty Senate. The motion passed.
Senator Ronald Stoner was in favor of
the resolution. "The Board of Trustees
should be able to do what they want; they
certainly have the legal right to do so; he

said.
Other members of the senate said the
resolution did not accomplish anything. "I
see no purpose in this motion at all. The
board wiD do what it wants to do." Senator
Mark Bennion said. "There's nothing we
can do here. It's an exercise in futility."
The resolution passed with 43 in favor,
22 against and three abstentions.

Music series begins
The 1990-91 Bryan Chamber Series will
get underway at 8 p.m. Sunday (Sept. 30)
with a free performance by the Bowling
Green Brass Quintet in Bryan Recital Hall
of the Moore Musical Arts Center.

-:-,r; p!anetarium kicks off its season of
~,·~-:;~amming

with "The Voyager Encoun·::·: 11h1ch examines both the spacecraft
·.--':' and the photographs it has taken.
S ·•::e the Voyager was launched in
• '.:< 77 1t has orbited Jupiter. Saturn.
_;·a:i·Js and Neptune and photographed
•• c: p!ane!s. their moons. satellites and
'1ngs.

Dr Dale Smith, director of the planetar-

•um. said Patrick Stewart. who currently

The Arts and Sciences Forum Lecture Series observed its 15th year of iuncheon
programs last week as it opened its 1990-91 season. Above, Dr. Ron Ston~ (left),
and Dr. Roger Ptak (right), both of physics and astronomy, talk to Dr. Ken Kiple,
history, at the Sept. 18 luncheon. Kip/e was the speaker and discussed his worl< on
editing The Cambridge History and Geography of Human Disease. Stoner and Ptak
presented the first program for the forum 15 years ago.

Council wants to see changes in
job performance evaluation form
Classified Staff Council d'ISCUSSed
issues it is working on with personnel
services at its Sept 18 meeting, and
council members strongly agreed that
revisions need to be made to the current
performance evaluation forms.
Kathy Eninger, chair of CSC, reported
that she recently met with John Moore,
interim director of personnel services. The
council previously had been working with
Annmarie Heldt, former executive director
of.personnel seryices, on changing the
evaluation form before she left the University. "This is an important issue to us and
we don't want it to be forgotten," Eninger

said.
The Ohio Revised Code requires that
dassified staff receive annual evaluations,
but the council is concerned that the
current form allows supervisors to indude
too much personal. opinion and inconsistencies. -We'd like to see the new forms
ask, 'Has the employee met the expectations of his or her job?' and not what the
old forms ask which is, 'Is this employee a
good worker?'," Eninger said.
Council member Bob Kreienkarnp
suggested that personnel services, which
is developing a new evaluation form,
examine a merit appraisal form used by
Wright State University. He said the form
offers guidelines to supervisors in filling
out the form and gives definitions for
terms such as "unsatisfactory" and "above
average." The form is so concisely written
that it leaves frttle room for supervisor
opinion, he said.
Some council members suggested that
supervisors be trained on how to complete evaluation forms so they know what
content personnel services expects.
The couool will request that it be

ASC approves staff personal days
Administrative Staff Council passed a
recommendation at its Sept. 13 meeting
to allow administrative employees to convert 16 hours of annuaDy accrued sick
leave to personal leave time with uncondi-

tional usage.
The council had proposed the recomendation in 1989, but it was never approved
by the Board of Trustees. On the new proposal, ASC worked with Classified Staff
Counol which was developing a similar
recommendation, and the new wording is
more specific about implementation.
Accoofang to the proposed poricy, an

employee must have cumulative sick
leave of 100 hours before using it as
personal time may occur. These 16 hours
of personal leave may be used each year,
but cannot accrue from year to year. Also,
any hours unused as personal time will
remain as sick leave.
Area 5UpefVisora are expected to
accomodate requests for personal time in
the same way they handle the vacation
poricy. The policy would operate according to the fiscal year, from July 1 to June
30.
"This policy was created because some-times there are legitimate reasons to be

stars as Capt. Jean Luc Picard in the
television series -star Trek: The Next
Generation," narrates the program. The
show was written and produced by Loch
Ness Productions, which also produced
-The Mars Show· presented at the
planetarium in 1988.
The first portion of the show describes
the Voyager spacecraft and explains how
it operates. The main part of the program
utilizes photographs actually taken by
Voyager to provide a beautiful visual tour
of the earth's neighbors, Smith said. The
viewer will be able to see such things as
rings around all four planets and Neptune's icy volcanoes.

out from work that aren't related to
sickness." said Dr. Joshua Kaplan, vice
chair of ASC. "Some things can be
planned in advance, others come up
suddenly. We cfldn't want to make the
policy any more restrictive than it had to
be."
The recommendation indicates that use
of the personal leave is unconditional,
meaning employees do not have to offer a
reason as to why they want to use it. Greg
Jordan, ASC seaetary, said.
The proposal will be forwarded to the
Board of Trustees.
In other business. the council heard a
brief report from John Moore, interim
director of personnel seMc:es. He advised
the council to work closely with Classified
Staff Counol on issues that affect both
classified and administrative employees.
"That way you11 have twice the amount of
power in trying to push an issue through,·

he said.
Moore also said he thinks the campus
needs a tearn-buikfang system on campus
and hopes whoever becomes permanent
exea.rtive personnel director wiU investigate this possibility. 'We aD need to come
together to work on projects," he said.

allowed to review a copy of the revised
evaluation form before it is put into use.
In committee business, Judy Hagemann, chair of the Personnel Welfai:e
Committee, reported that the committee
will be investigating the possibil~ of .
getting pro-rated benefits for University
employees who work nine months a year.
-We've had a number of nine-month,
permanent part-time employees come to
us saying they want vacation not because
they want the time off, but because it will
qualify them for PERS benefits." Hagemann said.
The committee also will be examining
the problem permanent. part-time
employees have when they switch to fulltime status. Hagemann said according to
personnel procedure, these employees
have to start back at step one. "It's like
starting over for these people and many of
them have worked here for a number of
years; she said. "This procedure discourages part-time employees from going to
full-time:
The Personnel Welfare Cqmmittee also
is preparing handbook changes to submit
to the Board of Trustees for consideration
at its February meeting. One proposed
change is the reduction of years of service
for the aa:ruaJ of vacation for dassified
staff.
CSC has proposed the following
schedule: employees who have worked at
the University from one to four years earn
80 hours (two weeks) of vacation; five to
nine years of employment earn 120 hours
(three weeks); 10-19 years earn 160
hours (four weeks); 20-24 years earn 200
hours (five weeks); and employees with
25 years or more receive one additional
day for each year over 24 years.
Eninger said the council is waiting to
hear from Dr. J. Christopher Dalton, vice
president for planning and budgeting, who
has been conducting a cost analysis on
the proposal.
When the counal first made the
proposal there was some question as to
whether it was a handbook or compensation change. John G. Mattimoe, legal
counsel for the University, stated in a
memo that in his opinion "such things as
vacation pay, sick leave time or holidays
are part of the compensation plan
envisioned in the staMe ... .Accordingly in
my opinion, House BiD 309 permits the
University to modify such benefits upward
but not downward.•
Hagemann said currently the University
uses the minimum vacation standards
allowed by the code.
Also on the agenda. Board of Trustees
President Richard Newlove was a guest
at the meeting.
Newtove said he was glad to see the
trustees grant representation to their
meetings to CSC and Administrative Staff
Council and thinks it will improve communications between the board and two
constituency groups. However, he said he
expects the CSC and ASC representatives to attend the board meetings as
observers and not to present any reports.

Voyager has provided us a doser look
at unfamiliar, distant planets, Smith said,
noting that the spacecraft has worked
consistently since its launch 13 years ago.
"Even with all the frustrations of the
space program, like the space shuttle,
Voyager has been an outstanding, unqualified success: Smith said.
"The Voyager Encounters· can be seen
at B p.m. on Tuesdays and Fridays and at
7:30 p.m. on Sundays now through Oct. 7
and from Oct. 21 through Nov. 18. A
matinee performance is scheduled at 2
p.m. on Saturday, Nov. 10.
Although there is no admission fee, a $1
donation is suggested for all shows.

"Recent Paper Works,· an exhibition of handmade paper by Bowling Green artist Dorothy Unden, is now on <flSplay through Oct.
6 at the Moore Musical Arts Center. The exhibit will be shown from 9 am. -5 p.m. weekdays in the Kennedy Green Room of the
Center. Unden, who teaches art classes through the continuing education program, holds degrees from the University of Pennsylvania and Bowling Green. She also has studied art at the Toledo Museum School of Art and Design, Syracuse University and
Washington University. Her works have been featured in several area galleries as well as in showings in Michigan, Utah and New
York.

FDC sponsors speaker for Spotlight Event
Dr. L Jackson Newell, a professor of
higher education and former dean of
liberal studies
at the University of Utah,
will be the
Spotlight Event
speaker at the
Faa.ilty Development
Committee's
first program of
the academic
year.
Newell wiU
L Jackson Newell
discuss "Curriculum and Colleagueship in the Beleaguered University· at 8 p.m. Oct. 1
in the Bryan Recital Hall of the Moore
Musical Arts Center. The thrust of his
talk will be that curriculum reform in
general education will be the means by

which curricula and colleagueship will
be revitalized in universities. He will
explain why he believes this and how
it can be accomplished.
At Utah, Newell has implemented a
new general education program and
can speak to both the theoretical and
practical aspects of implementing
curriculum change.
He currently is on the Board of the
Association for Liberal and General
Studies, is editor of The Review of
Higher Education, the journal of the
Association for the Study of Higher
Education, and he is associate editor
of the Educational Administration
Quarterly. He also is a trustee of Deep
Springs College and has served on
numerous panels and boards, including the National Advisory Committee
to the Project on Campus Trends of
the American Council on Education.

STRS sets guidelines for purchasing credit
The State Teachers Retirement System
has announced its guidelines for purchasing STAS credit through monthly payroll
deductions.
Types of c:-edit qualifying for payroll deductions are militarv service, restoration of
canceDed service credit, other teaching or
public service or other Ohio public service. STAS has ruled that in order to participate, faculty members must make a
monthly contribution, therefore, it is
necessary that participants in this payroll
deduction plan receive their salary over a
12-~nth period.

Shuttle

gers.
·1 guess its popularity is a combination
of things. We are stopping at more places
and with two shuttles we can stop more
frequently." Manto said. "This year all
freshmen are required to park their
vehicles in lots 6 or 19, and they seem to
be leaving them there even on the
weekends and using our service."

-

Faculty members who have certified
service crecfrt may write to STAS for a
statement of total cost and monthly cost
for purchasing the cre<frt over a period of
from one to five years. The STAS address
is 275 East Broad Street. Columbus,
43215-3771.

from the front

During a regular weeknight the van transports an average of 30 to 40 passengers.
Mento said he doesn't have any explanation as to the shuttle's sudden popularity. For example, last year during the
week of Sept- 11-17, the shuttle had a
total of 335 riders. During that same week
this year, 5,536 passengers rode the
shuttle. In fact, so far this academic year,
more than 1,000 riders have been using
the service dally. On Friday, Sept 14, the
shuttle broke its record when 1,200
people rode it throughout the day. Eadt
shuttle bus can seat a total of 24 passen-

·----- --- --·-

If faculty members are on a nine or 10month pay plan and wish to switch to the
12 pays in order to enroll in this plan, the
payroll office will waive the $25 fee
a.irrently charged to employees changing
pay plans mid-year.

~----·~------------------

The busiest times duririg the day for the
service are at the dass changes. And
although occasionally the shuttle has to
leave some passengers behind to wait for
the next bus, Manto said there have been
few complaints.
'We've had some people complain that
there is no definite schedule for the
shuttle. They want a listing as to when it
will actually arrive at a specific stop."
Manto said. -We guarantee that it will stop
at each spot every 1o minutes, but
sometimes the traffic will hold up a
shuttle. So far it seems to be working a lot
better without giving a specific time for
stops."
The service is going so weU that Manto
said he is concerned about what is going
to happen when the weather gets cold.
"The service is going really well and I
don't think everyone even knows ab6ut it
yet,· he said. "Ridership always goes up
in the winter, too:

------------------

Running works shown
Dr_ Paul Running, art. will have an
exhibition of 25 of his watercolor and oil
paintings along with those of graduate
students he has worked with during the
last 34 years.

Learn the Macintosh

The exhibition, entitled "Paul Running
and His Circle" is being held now through
Oct. 12 at the Lima Art Associaton, 65-67
Town Square. Lima. Gallery hours are 10
a.m.-4 p.m. Monday through Friday; 10
am.-1 p.m. Saturday, and 2-4 p.m.
Sunday.
The show is sponsored by the Lima Art
Association with support from the Ohio
Arts Council.

Computer services is offering introduction courses to the Macintosh and
MacWrite to faculty, staff and students.
The seminars will be: 1:30-3:30 p.m.
Oct. t; 7-9 p.m. Oct. 3; 10 am.-noon Oct.
5; 6:30-8:30 p.m. Oct. 8; 2:30-4:30 p.m.
Oct. 10; and 10 a.m.-noon Oct. 12.
Reservations are required and can be
made by caliing 372-2102.

by 35 percent of the full-time faculty, less
so than the 45.2 percent at other public
universities.
In the study of job satisfaction. full-time
faculty were most satisfied with the
·autonomy and independence" they have
at BGSU; 81.7 percent rated this aspect
of their job as either very satisfactory or
satisfactory.
-Working conditions were seen as
satisfactory by 66.5 percent of the total
respondents (very similar to the 66.4
percent at other pubfic universities), and
salary and fringe benefits were seen as
satisfactory by 502 percent (compared to
the 44.3 percent elsewhere).

with overall job satisfaction where 64.1
percent of BGSU full-time faa.ilty said
they were either "very satisfied• or "satisfied" with their careers at the University.
That figure is similar to the public universi·
ties. norm of 65.6 percent
A preliminary report on the findings of
the study were presented at a Faculty
Senate meeting last spring by James
Litwin, director of institutional studies. A
more indepth description of the findings
will be published in a special section of
the Monitor this fall.
At Bowling Green, the survey was
sponsored by the Offices of the President
and the Vice President for Academic
Affairs in cooperation with Faa.ilty Senate.
The following listings are selected
examples of responses from the survey,
taken from tast spring's preliminary report.
Olscamp said they may be useful in
facmtating a campus dialogue on a wide
range of issues and concerns:

-Relationships with the administration
were seen as satisfactory by 47.6 percent
of the full-time faculty (similar to the 48.4
percent at other public universities). and
relationships with other faculty were seen
as satisfactory by 64.8 percent of the
BGSU full-time faa.Jlty (compared to 69
percent elsewhere).
In the category of institutional descriptors, the statement "there is a great deal
of conformity among the students· was
found by 46.7 percent of the respondents
to be very descriptive of the campus
(compared to 26.7 percent elsewhere).
-At other public universities, 19.8
percent report that the statement "the
faculty are typically at odds with the
campus administration" is very descriptive; a figure of 19 percent was reported
by full-time faaJlty at BGSU.
- "Faculty respect each other" was
considered very descriptive by 14.7
percent of fuD-time faculty respondents
compared to 23.3 percent at other public
universities.
-At other universities, 7.9 percent said
that "the administration is open about its
policies"; 11.6 percent of the total BGSU
respondents said this was very descriptive
ofBGSU.

In the category of perceptions of
institutional priorities the total respondents
saw the highest priorities at BGSU to be
increasing or maintaining "institutional
prestige" and enhancing the "national
imagew (79.9 percent and 75.5 percent.
respectively, rated these items as having
the highest or a high priority). These
priorities were followed by the conduct of
'basic and applied research" (73.3
percent) and the promotion of "the
jntelledual development of students"
(68.7 percent)
-Increasing minority faculty and
administrators was perceived as highly
important by 55.3 percent of the fuD-time
faculty respondentS compared to 52.3
percent elsewhere; recruiting more
minority students was seen as important
by 57.9 percent compared to 50.7 percent

elsewhere.
-Increasing women in the faa.ilty and
administration was perceived as a priority

-

._

Monday, Sept. 24
Photography Exhibit, a one-man show by
Charles Cort>eil Sr.. black and while and color
photos depicting nature and architecture.
ttvough Oct. 18, F1telands Art Gallery,
Firelands College. GaBery hours are 9 a.m.-8
p.m. Monday tlvough Thursday, and 9 am.-5

p.m. Friday. Free.
Planetarium Program, "The Voyager
Encounters· runs through October 7 and from
October 21throughNoverrber18, 8 p.m.
Tuesdays and Fridays and 7:30 p.m. Sundays
at the BGSU Planetarium. Free.
Art Exhibition, "Recent Paper Works." a
display of handmade paper by BGSU artist.
Dorothy Linden, now through October 6. Kennedy Room. Moore Musical Arts Center.
Exhibition hours are from 9 a.m.-5 p.m.

Monday through Friday. Free.
Ph.D. Final Examination, Brent Cejda.

CoUege of Education and Allied Professions.
argues for "A Career Mobility Model for the
Elementary Principa.lship." 10 a.m.-noon. 444
Conference Room. Education Building.
Aerobics Classes, The "30-minute Noon
Workout" is geared for faculty and staff and will
be held every Monday and Wednesday
throughout the semester in the Combative
Dance Room. Student Recreation Center. To
obtain information about other classes at the
Center, pick up a schedule at the SRC.
Men's Bowling League, 7 p.m .. Buckeye
Room. Call Jay at 372-8701 to reserve a spot.

Tuesday, Sept. 25
Microcomputer User Roundtable, the
spotlight topic is "Hardware: Top 10 Troubleshooting Tips; 1:30-2:30 p.m .. Ohio Suite.
University UniOn.
Eating Disorders Series, session 4 topic is
"You're Not Alone: 8 p.m .. Faculty Lounge.
University Union.

Wednesday, Sept. 26
Journalism Workshop, The Great Lakes
lnterscholas1ic Press Association will hold its
38th Annual Fall High School Journalism
Workshop from 8:30 a.m.-5:30 p.m. Call the
Office of Mass Communication at 372-8349 for
more information.
Aerobics Cla.sses, The "30-minute Noon
Workout" is geared for faculty and staff and will
be held every Monday and Wednesday
ttvoughout the semester in the Combative

Dance Room, Student Recreation Center. To
ott.ain information about other classes at the
Center, pick up a schedule at the SRC.
Finance Faculty Seminar. "Tax Implications
of Replacement Decisions." by Stephen E.

Skomp, finance. 1:30 p.m., 4000 Business Administra1ion Building.
Computer Services Seminar, "Intro to the

Bitnet Network.· 3:30-5 p.m. Call 372-2102 to
register or call Bob Fyfe at 372-2103 for more
information.
Ph..D. Fmal Examination, Anne Kennedy.
American Culture Studies, presents a dissertation on "l.ouisa May Alcott: Culture, Family.

Fldion," 3:30-5 p.m., 109 Business Administration.

.

Faculty Artist Serles, "An Evening of

Class!fied
Employment

Opportimities
New Vacancies
Posting Expiration Date: noon, Friday, Sept
28.

Food Service Worker
Pay range 1
Food operations
Academic year, part-time

9-28-1

9-28-2

Ubrary Media
Technical Assistant 2

Payrange26

libraries and learning resources

•

System changed to handle staff charges

Datebook
Classical Jazz: wi1h guitarist Christophef
Buzzellj, 8 p.m.. Bryan Recital Hal, Moore Musical Arts Center. Free.

Thursday, Sept. 27
Flrelands 20th Annual College Night,

6:30-8 p.m., North Building, Firelands campus.
Musical Crossroads Series, Indian flutist
Hariprasad Chaurasia. 8 p.m., Bryan Recital
Ha.II, Moore Musical Arts Center. Tickets are
$5 for adults and $3 for students. Box office
hoors are noon-6 p.m. Monday tlvough Friday.
To reseive tickets caB 372-8171.
Lenhart Classic Film Serles, presents
Robert Mitchum in "The Enemy Below." 8:45
p.m .. 210 Math Sciences Building. Free.

Friday, Sept. 28
Exhibit, "VIdea Installations.· planned as
part of the 11th annual New Music and Art
Festival which will take place on campus Oct.
10-14. The exhibit will be on display through
Oct. 17 in the Rne Arts Gallery.
· Women's Bowling League, 7 p.m., Buck-

eye Room. Call Jay at 372-8701 to reserve a
spot.

Saturday, Sept. 29
Men's and Women's Cross Country, Mel
Brodt Invitational, men star1 al 9 a.m .. women
star1 at 9:45 am .. finish line is adjacent to
Whittaker Track.
Falcon Football, at Ball State, 12:30 p.m.
Soccer, vs. Marquette (Parent's Day). 3
p.m .. Cochrane Field.

Sunday, Sept. 30
Mink:onference, "Educational Issues:
What are We Leaming and Why?" Keynote
speaker is Dr. Conrad Pritscher, educational
foundations and inquiry. Panel of graduate
students and faculty. UCF Center, 6:30-9 p.m.
Free.
Bryan Chamber Series, Bowling Green
Brass Quintet. 8 p.m., Bryan Recital Hall,
Moore Musical Arts Center. Free.

Apply for funding
Research funding from the 1990-91
Biomedical Research Support Grant
(BRSG) is now available. Faculty engaged in biomedically-related research
are eligible to apply for funding from the
Research Services Office.
Priority will be given to investigators who
propose new biomedical projects which
show promise of attracting larger and
continuing extramural funding. Investigators proposing to explore new research
ideas, to meet special needs for their ongoing research, establish central research
facilities or modernize their program are
encouraged to apply.
Awards normally will be limited to a
maximum of $3,000. Applications are due
Oct 1 for projects to be conducted from
Nov. 1 through Apnl 30.

Committee is in
need of alternates
Classified Staff Counal's Bright Ideas
Committee is in need of classified
employees who will serve as alternates on
the committee. The group is in charge of
choosing a monthly recipient of a $100
savings bond from ideas for improving the
workplace submitted by classified staff.
Sett-nominations for the committee
should be sent to CSC. P.O. Box 91,
. University Hall. For more information
about the position, contact Chris Sexton,
chair of. the committee, at 372-7005.

Faculty I Staff positions
The following faculty positiol is are available:
College of Business Administration: Assistant/associate professor of international business.
Contact Fred Wiliams (2-2747). Deadline: Nov. 15.
.
Rrelands College, Humanities Depabuent; lnstrudor of HPER (~y. ful-time).
Contact the Office of the Dean (433-5560). Deadline: Oct. 1.
llartellng: Assistant professor. ContactJames West (2-2041). Deadline: Sept. 30.
.
Mathemati.:s and Statistics: Eugene Lukacs Visiting Professor (terminali1ul-time). Contact
Hassoon Al-Amiri (2-2636). Deadline: Jan. 15.
Music Composftlon/Hisory: Assistant professor, ethnomusicologis Contact JaFran Jones (2-

s.

2181). Deadline: Nov. 12.
The foDowing administrative positions are available:
Intercollegiate Athletics: Director of academic and regulatory affairs. Contacl chair of search
and saeening committee, clo athletic department (2-2401 ). Deadline: Sept 10. Also. assistant
sportS information director. Contacl the chair of the search and screening committee. cJo athletic
department (2-2401 ). Deadrme: Oct 22.
Untverslty Graphic Arts Service: Graphic designer. Contad Sam Ramirez (2-2558). Deadline:
Oct. 1.

The new Quantum 90 system in
campus dining services has changed
the manner in which farutty and staff
personal charges are handled. Since
the beginning of the new system, cashiers have been manually inputting
account numbers. Beginning Oct. 1, that
procedure will be discontinued for security reasons.
Employees who plan to charge any
meals or snacks on campus this year
should fill out an application to receive a

Quantum 90 card. ApplicationS are
available at all cashier stations. Using

the card is a fast and convenient
method to dine on campus. It may be
used in all University Union food outlets
and all food operations cafeterias,
snack bars and restaurants. Employees
wiU be billed monthly by the bursar's
office for their transactions.
For more information, contact food
operations at 372-2891.
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Seminar series to focus on work and family
A series of work and family seminars will
be held for employees who are concerned
about effective parenting in today's multifaceted role responsibtlibes. The six
seminars will begin Oct. 1O and continue
on Oct. 17, Oct. 24, Nov. 1. Nov. 7 and
Nov. 14.
The seminars are designed for parents
who are feeling stressed. wish they had
more time or are concerned about career
planning. Topics to be covered include:
"Time: What is it Worth?," "Enhancing
Child Development,· "Guidance and Discipline," "Selecting and Maintaining Child

Care," and "Children Home Alone:
Due to the nature of the program, it has
been suggested the sessions be presented in the evening. This will allow more
time for questions and answers at the end
of each session and it will allow the option
of spouses to attend. Depending on the
unanimous choice. the sessions will be
held either from 5:15-6:15 p.m. or from 78 p.m. Please state your time preference.
All sessions will be held in Room 1.
Co_llege Park Office Building.
To register, contact Karol Heckman,
372-2225 or Ruth Milliron at 372-2237.

AMS advanced planning workshop is set
A workshop entitled "AMS Advanced
Planning· is being offered to offices
involved in the implementation of the new
AMS systems. Planning and documenting
current office practices will be the primary
focus. The workshop is offered in two sessions of two, two-hour parts. Participants
should sign up for both part I and II of the
same session when registering.
Part I of session 1 will be held from
1:15-3:15 p.m. Oct. 1. Part II of session 1
will be from 8:15-10:15 am. on Oct. 2.
Part I of session 2 will be from 8:15-

Winners are named
Sixteen classified staff have won tickets
to Falcon football games this season in a
random drawing give-away sponsored by
the Classified Staff Council, personnel
services and the athletic department
Each winner will receive two tickets to a
designated home game.
Winners are: for the Oct 6 Ohio
University game - Keith Monto, parking
and traffic; Lori Stertzbach, computer
services; Larry Emison, physical plant;
and Judith Chamberlain, Custodial services.
For the Oct 20 Eastern Michigan game:
Robert Shontz, computer services; Jodi
Bates. parking and traffic; Wendy Murphy.
biology; and Lucinda Richards, Philosophy Documentation Center.
For the Oct 27 Miami University game:
Joanne Bruning, University Activities
Organization; Linda O'Donnell, bursar's
office; Donald Stinehart Jr.• paint shop;
and Margaret Carr, food operations.
For the Nov. 10 Western Michigan
game: Marylou Ernsthausen, University
Union; Mark Miller, Rrelands College;
Sica Walbolt, custcxfial services; and John
Spangler, maintenance services.
Letters have been sent to all winners on
how they can obtain their tickets.

New staff added
Five in<flViduals have recently joined the
administrative staff. They are: Shari
Ressel, part-time box office manager,
College of Musical Arts; llark Barnes,
maritime man~ts processor, Institute
for Great Lakes Research, libraries and
learning resources; Bryan Benner,
assistant <ireclor, physical plant; Scott
Sehmann, assistmt track coach, intercollegiate athletics; and Jose Ortega,
medical assistant. Student Health Services.

Roundtable to start
Computer services is holding its first
Microcomputer User Roundtable of the
academic year from 1:30-2:30 p.m.
Tuesday (Sept 25) in the Ohio Suite of
the University Union. The roundtable is an
informal forum for microcomputer users to
obtain answers to questions. share ideas
and get to know other microcomputer
users on campus.
The topic will be "Hardware: Top 10
Troubleshooting Tips: For more information, contact Dr. Duane Whitmire at 3722927.

10:15 am. on Oct 9 and part II of session
2 will be from 1:15-3:15 p.m. on Oct. 11.
The sessions are being presented by
Janice Veitch, compU1er services, and
Rich Peper, internal auditing.
All sessions are being held in tire
training and development room at the
College Park Office Building. To register,
contact Karol Heckman at 372-2225 or
Ruth Milliron at 372-2237. Registration is
limited to 25 people in each session.

Osmond tickets are
still available for sale
Tickets still are available for.the 15th
annual Parents Day Show which will
feature singer Marie Osmond on Nov. 10.
The $15 reserved seats for the show are
nearly sold oU1. but plenty of $11 and $7
reserved seats remain, according to Larry
Weiss, associate vice president for University relations and director of alumni
affairs.
Opening the 8 p.m. show in Anderson
Arena will be the Wallace DePue family,
winners of the American Music Conference's 1989 Amateur Family of the Year
Award for their violin performance.
All tickets can be purchased through the
Alumni Association at Mileti Alumni
Center during regular business hours or
by calling 372-2701.

For sale
The psychology department has for sale
a Canon AP 500-11 electronic typewriter
( t 6 pages of memory, 39 character
display. tun page correction memory.) For
more information, contact Deb Conklin at
372-83n.
Computer services has for sale to
University departments and offices, one
FufltSU DEX2400 facsimile machine. It can
communicate at up to 9600 baud, has 10number speed dialer, built-in paper cutter
and has been on maintenance contract
since its purchase in November 1988.
The asking price is $900. Interested
parties should contact Charles Schultz at
372-2911.
Continuing education and summer

programs has for sale to departments 17
seaetarial/computer lab chairs. For
additional information or scheduled
viewing, contact Jan Peterson al 3728181.

The Honors Program has for sale a
computer tabie for $75 which measures
two feet, four inches by five feel For more
infonnation, contact Hazel at 372-8504.
The Graduate Student Senate has for
sale a Panasonic FP-1520 copier with a
15-bin sorter and two paper trays. It
comes with a stand and is in good
condition. For more information, call the
office at 372-2426.

New personnel
director named
at the University

Two couples to
be honored for
years of service
Dr. Joseph and Zola Buford and Dr.
Duane and Margaret Tucker.
It's all but impossible to think of one
without immediately thinking of his or her
spouse-and Bowling Green State University.
Collectively, they have given more
than 120 years of
service to the
University and
this fall the two
couples are
being honored by
the Alumni Association as
recipients of the
1990 Honorary
Alumnus Awards.
The two
couples will be
Zola Buford
honored at a
recognition dinner set for 6:30 p.m.
Friday (Oct 5) at the Holley Lodge
Atrium, 1630 E. Wooster St.
"I can't think of any two couples who
have given longer
or more dedicated
service to the
University. They
have recently retired and they will
be missed, but we
did not want them
to getaway
without showing
them how much
we appreciated all
that they have
Joseph Buford
done for the University; said
Larry Weiss, associate vice president for
University relations and director of
alumni affairs, who will present the
awards to the couples at the dinner.
Those interested in attending the
dinner may make reservations through
the Mileti Alumni
Center. There
are two choices
for the dinner
entree: stuffed
orange roughy
and prime rib;
both are priced at
$14. Reservations can be
made by calling
the Alumni
Center at 372Margaret Tucker
2701.
Banquet tickets
will be held at the Holley Lodge Atrium.
Reservations should be made by
Tuesday (Oct 2).
The Honorary Alumnus Award was begun in 1973 to
recognize significant contributions
to the growth and
development of the
University by
persons who are
not graduates of
Bowling Green.
The Tuckers and
Bufords are the
31st and 32nd
recipients of the
Duane Tucker
award.
Dr. Buford became a member of the University's
geography department in 1948 and
retired in 1987. For 16 years, he served
Continued on page 3

John C. Moore, a former Society Bank
executive who has been serving as
interim director of personnel services
since July. has been named permanently to the University post,
Robert Martin,
vice president for
operations, announced last
week.
Moore succeeds
Annmarie Heldt,

Passersby may wonder what someone is doing in the boiler at the University's
heating plant The large boiler recently underwent an annual deaning and inspection which USlJa/ly takes about a week to conduct. An employee at the plant said for
years the sign used to say ·Man in Boiler" but was changed when female maintenance worl<.ers joined in cleaning the machinery. ·

Rose encouraged by diversity efforts on campus
Marshall Rose, the University's new
affirmative action director, is not bothered
by large agendas. Instead of seeing
hours of work before him, he views it as
goals to be accomprlShecf.
Since joining BGSU in July, Rose has
plunged into the business of reacquainting himseH with the campus
community and malting the affirmative
action office more visible. Many faces
already look familiar to him. Rose was
assistant director of the University's
placement office from 1980-86 before
becoming the affirmative aclion officer at
Central Michigan University.
Rose said he sees the role of the
affirmative action office as an important
one on college campuses today. As many
institutions struggle with a resurgence of
racial incideitts and tensions, affirmative
action needs to take a more active
position in edl ICaling the University population, Rose said
•Afthough Bowling Green isn't immune
from these kind of problems. the University has been fortunate that it hasn't had
some of the hostile racial incidents like
the University of Michigan and other
institutions,. Rose said
In fact, he thinks there are many
positive efforts taking place on the Bowling Green campus. He has been particular1y ii ipressed with strong statements
from President Olscamp in support of
affirmative action and his warning that
there is no tolerance at BGSU for racial
injustice. "legally and morally, it is the

•'
,;
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Continued on page 3

Plans ambitious schedule for affirmative action

J

·-·---·--

who resigned
from the position
in June to take a
similar job at the
University of
John Moore
Toledo.
"The selection of Mr. Moore as
executive director of personnel is a
major step in continuing our progress
toward new levels of communication and
understanding between employees and
University administration," Robert Martin,
vice president for operations. said in
making the announcement last week.
"His personal integrity, sincerity and
willingness to accept new challenges
were noted by everyone in the interviewing process and directly resulted in his
selection."
Moore retired a5 viee president of retail
sales support at Society Bank in June,
where he managed sales training for
branches and sales managers and
coordinated the management development program, among other duties. He
previously had served as vice president
of corporate recruiting and management
development and as vice president of

· -
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MaJSha1I Rose joined the University's staff as the affirmative action direclor in July.
president of an institution who has to take
the lead with these kind of programs, and
I think it is great we have a president who
has irodic:ated it through his wools and
actions,· Rose said.
.
--Bowling Green also has more than its
fair share of offices and individuals who
are addressing the issues of tolerance of
community diversity. He noted areas such
as the Office of Multicultural Affairs and

libraries and learning resources diversity
programs. and~ like Women for
Women. the Convnitlee for Racial
Justice and the Human Relations Commission as making great advances for
the University.
1've been amazed at the pockets of
people I've heard from who are ready
Continued on page 3

